
Annual 
Report
2022



Our annual reports provide an opportunity to reflect on all that has 
been accomplished by our organization, children, and families over the 
past year. Fiscal Year 2022 was historically unusual as BBI managed 
leadership change and the constantly shifting impact of the pandemic, 
all while serving our children and families. Together, we navigated 
vaccine mandates (resulting in the loss of teaching staff), the Omicron 
variant, and supply chain issues that impacted our access to quality 
diapers, certain foods for children, and even playground equipment. 
And in this challenging environment, we are proud to have made great 
strides forward. 

We opened our Evening Care Program  –  the only Early Head Start 
evening program in our region – and launched our Infant and 
Maternal Wellness Initiative through our home-based program to 
reach families before the birth of a child. We successfully managed 
the National Association for the Education of Young Children (NAEYC) 
re-accreditation process, a “gold standard” distinction earned by only 
8% of early childhood education centers nationally. We consolidated 
our Office of Head Start grants and were awarded a grant to build a 
teacher apprenticeship program. We built our FY23 budget through 
a collaborative and transparent process and began to address staff 
retention and wellness through different initiatives. 

All children advanced in each of the eight content areas defined by 
the industry-standard Child Observation Record (COR) Advantage: 
Approaches to Learning, Social and Emotional Development, Physical 
Development and Health, Language, Literacy and Communication, 
Mathematics, Creative Arts, Science and Technology, and Social Studies. 
Our Language Environment Analysis program found on average BBI 
children heard over 1,539 adult words per hour, and were engaged in 
an average of 33 conversational turns per hour, which is above LENA’s 
advanced level standard of 25 conversational turns per hour.

Collectively, many of our 
parents returned to in-person 
programming through our 
Workforce Development, Family 
Services, Parent Internship, and 
Parent Policy Council programs. 
Individually, others achieved 
stable housing and employment, 
maneuvered through crisis 
situations, and supported their 
children through their academic 
progress.

INTRODUCTION

OUR APPROACH

Bright Beginnings’ approach is based on 
the premise that all children are better 
served when the entire family is supported. 
Our two-generation approach sets us apart 
from other organizations and supports 
families in five core areas: 1) early childhood 
learning; 2) post-secondary education and 
employment pathways for parents; 3) building 
economic assets; 4) health and well-being; 
and 5) accruing social capital. Our services are 
designed to support the whole child and the 
whole family.

OUR MISSION

Bright Beginnings will implement a two-
generation approach to:
• Ensure every child experiencing housing 

instability is healthy, safe, engaged, 
supported, and challenged;

• Develop school-ready and kindergarten-
prepared children;

• Support families in breaking the cycle of 
intergenerational poverty; and

• Partner intentionally to eradicate disparities 
and remove obstacles to economic mobility.

OUR VISION

All children and families in the District receive 
the support and resources necessary to thrive 
and realize their full potential.
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Dear Friends and Families of Bright Beginnings,  

It is my great honor to have served as president of the Bright Beginnings 
Board of Directors for 2022 and to share with you this annual report.  The story 
that is told within these pages is one that is made possible by the ongoing 
support of individuals (staff, donors, volunteers, and families), corporations, 
foundations, organizations, and the city and federal governments. Without 
their time, expertise, and emotional and financial support, BBI simpy would 
not exist. Thank you!  

During Fiscal Year 2022, the world emerged from the pandemic and began to 
define a “new normal.” Bright Beginnings was no exception. Adding to the ever-
changing landscape of day-to-day operations was a leadership change, which 
brought new challenges. Thankfully, after a national search, we realized that the 
very best person for the job was already a part of the BBI family, and we were 
proud and excited to announce Erin Fisher as BBI’s Chief Executive Officer on 
September 15, 2022.  

For much of FY22, Erin served as Interim Executive Director. Despite the “interim” 
role, Erin managed BBI with skill and empathy and proved to be a capable, 
consistent, and calm leader during a transitional period for the organization. Our 
organization worked through the difficult challenges of losing teaching staff 
due to vaccine mandates, widespread illness caused by the Omicron variant, 
and supply chain disruptions that impacted our access to quality diapers, 
certain foods for children, and even playground equipment. However, BBI also 
made great strides. We re-opened our Evening Care Program in our 4th Street 
Center (which is the only Early Head Start evening program in our region), we 
successfully managed the NAEYC re-accreditation process, consolidated our 
Head Start grants, built our budget through a collaborative and transparent 
process, and initiated staff retention and wellness initiatives.  

Programmatically, BBI thrived in FY22. From the re-opening of Evening Care, the 
expansion of the Infant and Maternal Wellness Program, the construction of a 
new playground and sensory room, to the re-launch of educational and cultural 
field trips, the year was one marked by innovation, growth, and in some ways, a 
return to normalcy.   

BBI is on solid ground financially. 
I am proud to announce that 
for the first time, BBI received 
the Platinum Seal from Candid, 
demonstrating full transparency to 
its funders and donors. Our FY22 
annual audit was conducted with 
no deficiencies in internal control 
or material weaknesses found, and 
BBI closed the year with an excess 
of revenues over expenses.

While this annual report is 
essentially a look back over a 
successful year, the real promise of BBI is in looking to the future. This future 
promise touches all of us with an eagerness and excitement to meet the 
challenges ahead. As the strategic plan is implemented over the next 5 years, I 
am confident that our shared vision can be realized: that all children and families 
in the District are receiving the support and resources necessary to thrive and 
reach their full potential.   

On behalf of the entire board of Bright Beginnings, thank you for your 
partnership and investment in the DC community.  

Best regards,  
Nancy P. Register, 
2022 Board of Directors President 

LETTERS FROM OUR LEADERS

Nancy P. Register
2022 Board of Directors President
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Dear Friends and Supporters of BBI,  

It is with both humility and excitement that I share with you our Annual 
Report for 2022. 

Our year was marked by an unwavering commitment to building and 
strengthening our relationships with our children, families, and staff at 
Bright Beginnings. The work of educating and supporting young children 
and families is deeply personal, incredibly rewarding, and always emotionally 
taxing. To be done effectively, our work requires intentionality about how we 
build relationships, understand the needs of our community and staff, and 
support each other in becoming continually better versions of ourselves and 
our organization.  

Program Year 21-22 was a year of transition and change for Bright 
Beginnings as the organization managed a leadership search and the ever-
shifting state of the world. We know that, to best serve our children and 
families, consistency is key. As an organization, BBI prioritized our human 
capital by building community with each other through monthly staff 
team-building sessions focused on developing trust and strengthening our 
collaboration. We also returned completely to in-person programming for 
parents, with sessions driven by their voices and needs. Our investment in 
team and relationship building has resulted in unparalleled retention of staff 
and children from year to year. With strong relationships already in place 
between children, families, and staff, BBI expects to soar to new heights for 
child, family, and staff outcomes next year! 

As we continued to listen to and learn with our families, BBI was thrilled 
to offer new programming that could better address the needs of our 
community. We formed a group for mothers that addressed their mental 
health needs while creating a supportive community of peers. Our 
Partnerships Coordinator and ERSEA Specialist partnered to launch a parent 
internship program that focused on building skills in marketing, recruitment, 
and general job force skills such as interviewing and resume-building. 
Our parents helped to fill the seats in both our day and evening care 
programming as they canvassed the neighborhoods—while at the same 

time developing skills that will make 
them highly marketable in a city with 
as much education choice as DC! 
Lastly, we opened our fully accredited 
Evening Care Program in January of 
2022 with two children! This program, 
which serves our families who work 
non-traditional hours, has now grown 
to 20 children and we are excited to 
continue to meet the diverse needs of 
our community.  

In 2022, we built trusting and 
empathetic relationships by carefully 
listening and enthusiastically 
learning. The work of BBI is grounded in knowing, understanding, and 
valuing each other and our needs so that we can succeed at what matters 
most: preparing our children to be school-ready and their families to be 
upwardly mobile. 

As we remain true to our commitments, with an increased understanding of 
each other, we know that we can continue to push our children, families, and 
staff to achieve even greater results. We believe the answers that we need 
to solve our community’s concerns lie within our children, their families, 
and our staff. We are committed to creating and providing the innovative 
programming necessary to find those solutions. In 2023, BBI will continue 
to invest in developing the voices and skills of our valued stakeholders so we 
can create avenues for us all to become the best version of ourselves. 

Thank you to all of you who continue to believe in and support BBI’s work. 
We are thrilled at what we achieved throughout this year and believe that 
our investment in our people will yield results that we have yet to imagine! 

Sincerely, 
Erin Fisher, 
Chief Executive Officer

LETTERS FROM OUR LEADERS

Erin Fisher
Chief Executive Officer



HEALTH AND THERAPEUTIC SERVICES

BBI screened all 260 children for developmental concerns. As a result, 
there were 123 parent consultations that provided vital support 
during experiences of family crisis, illness, or domestic violence. 
One hundred eighty consultations with staff were held to create 
social-emotional strategies to support challenging behaviors in the 
classrooms. One hundred twenty-eight in-house treatment sessions 
were offered to provide students support with transitions, to build 
frustration tolerance and increase self-help skills, or to utilize coping 
skills. Lastly, 18 families were referred to the Healthy Futures and 
PIECE programs and to outside community mental health providers 
through the family’s insurance. In August 2022, a total of 62 children 
received vision screening from the Prevention of Blindness Society of 
Metropolitan Washington DC; 13 children had their hearing screened 
by a Speech-Language Pathologist from Mind Your Language LLC; 
and Gordon Dental of Gaithersburg, MD provided on-site dental 
screening and cleaning to 100 children and will be back for the second 
round in May 2023.

COR ADVANTAGE KINDERGARTEN READY COUNT

BBI’s education program promotes curiosity, creativity, collaboration, and 
critical thinking by using the High/Scope curriculum. The “Plan/Do/Review 
method,” a cornerstone of High/Scope, allows children to plan their activity, 
act on decisions, and discuss what they accomplished with a teacher. 
This method allows each child to develop at his or her own level with the 
support of trusted adults. BBI ensures ongoing evaluation of each child’s 
growth and development using High/Scope’s Child Observation Record 
(COR) Advantage assessment tool. Child assessment data is used to support 
curriculum development and to develop individualized instruction and 
wrap-around services to meet the unique needs of each child. In FY22, 
all children advanced in each of the eight content areas defined by the 
industry standard Child Observation Record (COR) Advantage: Approaches 
to Learning, Social and Emotional Development, Physical Development and 
Health, Language, Literacy and Communication, Mathematics, Creative Arts, 
Science and Technology, and Social Studies. Impact: Taking into account the 
overall average for each content area, 79% of Bright Beginnings’ Early Head 
Start students and 89% of Head Start students met or exceeded the national 
average at the end of the school year. Out of the 13 students enrolled in the 
Pre-K 4 classroom, nine students were kindergarten ready by the end of the 
school year. 
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Anya always dreamed of having a large family. After becoming pregnant with her fourth child, her  
experiences with trauma in previous births led her to seek support from BBI’s Infant and Maternal 
Wellness Program. She was connected with Crystal Jackson, BBI’s Birth and Postpartum Doula. Anya was 
able to articulate clearly to Crystal her expectations for the birth plan and delivery. The morning Anya’s 
water broke, she learned that the obstetrician she had been working with abruptly stopped practicing. 
Crystal jumped into action and instructed Anya which hospital to meet her at for the birth. Anya arrived 
first and was in triage. When Crystal arrived, Anya explained that the hospital wasn’t able to honor her 
birthing plan. Crystal advocated for Anya and worked with hospital staff on meeting her expectations. At 
one point, the delivery team wasn’t able to find the heartbeat and instructed Anya to stop pushing. Crystal 
was able to soothe Anya and be an invaluable source of support. Eventually, Anya delivered a healthy baby 
girl and her birthing plan was largely achieved with the help of Crystal as her advocate. Crystal reflected on 
Anya’s delivery and said, “I am always up for the challenge to stand in the face of these quiet oppositions 
and be a buffer, so that the birthing person can stay focused on the task at hand: birthing a baby with as 
much peace and joy as possible.”

OUR STORIES
INFANT AND MATERNAL WELLNESS: ANYA

2022 YEAR IN REVIEW

“I was able to witness the interactions between the 
students and teachers. From that moment, I knew that this 
would be the right place for [us]. My son and I have grown 
tremendously while at BBI...[they] have been proactive with 
the needs of my family, especially for my son.”

In FY22, Bright Beginnings provided education and wrap-around services at no cost to 260 children 
and their families living at or below the federal poverty line. Families living in urban poverty encounter 
multiple traumas over many years– including violence, loss of a parent, and food and housing 
insecurity–which lead to severe and chronic reactions that impact both the family and our society. 
Bright Beginnings employs a two-generation approach for long-term success by providing high-
quality, accredited, and free early childhood education for children. At the same time, we empower 
parents with the knowledge and skills to be their children’s first and best teachers, to have economic 
stability and mobility, and to be mentally and physically healthy. Access to quality early childhood 
education is proven to have a positive impact on a range of academic and life outcomes for children, 
with gaps in learning becoming harder to remedy as children age.
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PARENT INTERNSHIP PROGRAM

In FY22, the Parent Intern Program progressed in terms of curriculum, 
job opportunities, goal setting, and workforce partnerships. Nine parents 
participated in the program, and the implemented curriculum allowed 
many teachable moments. We added professional development days 
to the curriculum to ensure our parents were receiving continued 
career training after joining the workforce. Our interns learned how 
to build their resumes, acquired critical job searching skills (including 
through reliable job search websites), practiced interview techniques, 
and completed career interest surveys. Through informational data 
collection, we learned that 33% of our parents are entrepreneurs. They 
worked toward goals to support their businesses and we carefully 
designed marketing, web development, and business planning  
strategies to help them grow their businesses. To support the wide 
range of our parent interns’ interests, we hosted our first Job and Career 
Fair in March 2022. Parents had the opportunity to explore a variety of 
job opportunities and participate in workforce trainings based on data 
we collected with our Family Services team.

FAMILY SERVICES

In Spring 2022, BBI’s Family Services Program launched a three-part 
financial literacy series with expertise provided by Truist Bank. The 
first session was titled “Banking on Your Success” and was followed by 
sessions covering the importance of having a bank account, savings, 
and budgets, as well as establishing and building up credit. The 
Truist representative provided high-impact, personalized support to 
participating parents. 

“Mothers in Progress” was also launched in Spring 2022 – a free six-
week support group session facilitated by a licensed social worker from 
Changing Tides Counseling. Dinner and childcare were provided for each 
participant who attended in-person. A virtual option was offered as well. 
“Mothers in Progress” offered practical tips on building a healthy physical 
and mental lifestyle, demystified the stigma around mental healthcare, 
and built a social support network for the participant mothers.
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Xavier came to BBI in November 2021 at the age of four. His father had relocated to the Washington, 
DC area in search of support for his son and himself, which he found in BBI’s 2-Gen approach. BBI 
staff immediately noticed that Xavier was not responsive or expressive, and used very few words 
to communicate. It was hard to understand him, and his speech resembled that of someone with 
a hearing impairment. Through BBI’s routine hearing screenings, it was found that Xavier had an 
obstruction in his ear. He was urgently referred to an outside audiologist, as well as Early Stages, an 
evaluation center in DC that works with families to identify and address development delays and 
disabilities in children aged 2 to 5. While at BBI, Xavier worked with our in-house speech pathologist 
from Mind Your Language on his speech, language, voice, and fluency. When Xavier finished the 
school year and aged out of our program, he was in the process of having his ear obstruction 
cleared. His word bank and speech dramatically improved, as did his comfort level in talking and 
expressing himself.

OUR STORIES
HEALTH SCREENINGS: XAVIER

EVENING CARE

In January 2022, BBI re-launched our free evening childcare 
program to better support families with caregivers who work or 
attend school during the evening hours. We had offered evening 
care in previous years, but had to limit care hours due to staff ing 
constraints, health and safety concerns, and lower daily enrollment 
during much of the pandemic. BBI began offering evening care 
hours again because parents—particularly mothers—expressed the 
need to have childcare during alternative hours as they reenter the 
workforce. We now offer additional hours of childcare for up to 24 
children, ages birth to three, from 4–11 pm, Monday–Friday. Bright 
Beginnings is one of the few licensed center-based care facilities in 
Wards 7 or 8 to provide free childcare after 7pm, and the only Head 
Start agency in Region 3 to do so.

INFANT AND MATERNAL WELLNESS

In 2021, we expanded home visiting services to address the increasing 
infant and maternal mortality rates among Black families in Wards 
7 and 8. We specif ically engaged mothers experiencing domestic 
violence, mothers over the age of 40, teen mothers, and f irst-time 
mothers, providing services such as safe sleep coaching, lactation 
consulting, doula support, nutrition support, and prenatal yoga 
sessions to improve health outcomes for Black mothers and infants. 
During this inaugural year, six newborns were welcomed into the 
BBI family, all with a healthy birth weight. Partnerships for our infant 
and maternal wellness initiative were established with Capitol Hill 
Pregnancy Center, Mamatoto’s Village, Hillcrest Children and Family 
Center, and Healthy Babies. A community open house was held on 
July 20 to engage the community and promote the services.

Jackson enrolled at BBI in 2018 when he was one year old and progressed well. At the age of four, he began 
to show signs of off-task behavior. He lacked boundaries, started walking on tables, and became physically 
and verbally aggressive. Jackson was a brilliant child—he met or surpassed development milestones, and 
teachers often remarked at his intelligence. But something inside of Jackson was festering and expressing 
itself in concerning ways. BBI’s Child and Family Support Specialist worked with BBI teachers on in-classroom 
management using the Head Start model of redirection, combined with rewards and consequences. A good 
day would give him free will to go to the playground or have a book read to him. A challenging day might 
prompt a visit to the “Cozy Corner” in the classroom—a space with weighted blankets and sensory items 
where a child can go to regulate himself with support from an adult. Sometimes a phone call to Jackson’s 
parents also calmed him down. With parental support, the Child and Family Support Specialist also worked 
directly with Jackson on labeling and channeling his emotions. By the end of Jackson’s final school year, he 
had learned tactics to regulate himself and his days of needing intervention were drastically reduced. Jackson 
started kindergarten in the fall of 2022 and his mother reports he is doing well.  

OUR STORIES
HEALTH AND THERAPEUTIC SERVICES: JACKSON
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Diversity, Equity, and Inclusion

In early 2022, BBI’s board formed a Diversity, Equity, and Inclusion 
(DEI) committee for the first of three discussions with Howard Ross, 
a lifelong social justice advocate and one of the world’s seminal 
thought leaders in uncovering unconscious bias. The goal was to 
begin a conversation on how the BBI board may be more community 
oriented and reflect the lived experience of the individuals we serve. 
During the first of three conversations, norms were created for 
courageous conversations, and stories were shared about our DEI 
journey and what brings us to the work of Bright Beginnings. Lastly, 
goals, key terms, and definitions for DEI work were established. By the 
end of the three-part series facilitated by Ross, the BBI board will have 
accomplished 1) trust in human partnerships and relationships;
2) collaboration via readings, videos, and cluster meetings; and 
3) agreed upon system and structural changes and a common 
understanding of what DEI looks like in Ward 8 of DC. 

Once the DEI work is completed at the board level, the committee 
will work with BBI leadership on the implementation of this work 
at all levels of the organization, including in our classrooms. The 
classroom work is particularly relevant as BBI seeks to build equity for 

our students and break the preschool-to-prison pipeline. In addition 
to classrooms, DEI work will improve BBI practices in the areas of 
human resources and hiring practices, salaries and compensation, 
and professional development.

Strategic Plan Implementation

BBI’s Strategic Plan was developed with three key principles: 
innovation in our work for our children and families, advocacy for 
our community, and growth and improvement for our organization. 
To ensure that we are turning our Strategic Plan into real action, 
BBI has partnered with Innovare SIP to develop an implementation 
plan to guide our day-to-work in advance of our goals. In partnership 
with BBI’s leadership team, Innovare will implement a Continuous 
Improvement Methodology to track progress toward our goals and 
objectives and provide important information on effective team 
structures, goal setting, learning cycles, and equitable data usage.  
You can view BBI’s Strategic Plan at www.bbidc.org.

“BBI rallied around my 
granddaughter and 
daughter and provided 
valuable resources for 

both of them… I don’t 
know where my family 

would be without you.”
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LOOKING AHEAD

PARTNERSHIPS

Collaboration is critical to meeting the complex needs of families experiencing housing 
insecurity. BBI’s long-term partners on this front include multiple District organizations. BBI 
partners with the Equity in Learning Initiative, understanding that achieving equity in education 
encompasses more than interactions happening on an individual level. Building Bridges offers 
trauma-informed direct services for program participants. The DC Diaper Bank makes a weekly 
contribution of diapers and essential baby and adult hygiene products. Hearing, speech and 
language, vision, and dental screenings are provided through partnerships with University of the 
District of Columbia, Society for the Prevention of Blindness, and Gordon Dental. Partnerships for 
our infant and maternal wellness initiative were established with Capitol Hill Pregnancy Center, 
Mamatoto’s Village, Hillcrest Children and Family Center, and Healthy Babies.

In partnership with the Junior League of Washington, BBI distributed new shoes, coats, clothing, 
diapers, and grocery gift cards to each family in the center- and home-based program. Several strollers, 
cribs, toddler beds, and bedding sets were donated and distributed as well. With support from the 
community and a number of corporate partners, BBI received more than $20,000 in donated educational 
and motor-skill-building toys, including tablets, toddler walkers, and bikes that were distributed to the children. 

Head Start by 
the Numbers
Our Head Start and Early Head Start 
programs provide children with a learning 
environment that helps them develop 
socially, emotionally, physically, and 
cognitively so that they will not only be 
school-ready, but kindergarten prepared. 
BBI received a total of $181,714.03 in 
emergency COVID-19 relief funding in FY22, 
which helped stabilize daily operations.

15,600 Meals Served 54 Children with 
Developmental Concerns 

Served (by Referral)

100% of Students 
Made Progress Toward 

School Readiness

260 Children 
Served

100 Dental 
Screenings

135 Medical 
Examinations

100% of Eligible 
Children Served
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The BBI Family

Erin Fisher
Chief Executive Officer

Angela Hamilton
Education Director

Jamie Holloway, LGSW
Director of Programming

Rebecca M. Rorke
Director of Development 

and External Affairs
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“On a scale of 1 to 10, I am a 9.5 since joining BBI,” says Sad’e. “My boys have grown up here and I now have a 
2-bedroom apartment in NW DC, and I love teaching. The only reason I’m not a 10 is because I’m still saving 
to buy a car.” 

Life wasn’t always a 9.5 for Sad’e. Four years ago, she was a single mom, struggling to raise her child and hold 
a job. She was living in an unsafe neighborhood and didn’t have the resources to pay for childcare. It was a 
robbery at gunpoint that finally prompted her to make drastic changes. Sad’e’s stepmom recommended 
BBI as an opportunity for her to access quality childcare and focus on her education and well-being. She 
immediately signed up and entered BBI’s Workforce Development Parent Internship program. Through 
this program, she completed her Child Development Associate (CDA) license and is getting ready to sit for 
the final exam. As Sad’e was working towards her CDA, Workforce Development staff worked with Sad’e on 
mapping her career and life goals, making sure she received the resources needed. Through this process, 
she also realized her entrepreneurial spirit. Sad’e started her own candle business, which she sees as therapy 
for managing the trauma she experienced during her home robbery. 

Now a full-time substitute teacher at BBI, Sad’e wants to foster her love for children by becoming a Lead 
Teacher while she continues to grow her candle business. Her 5-year-old son graduated from BBI last June 
and her 2-year-old son is currently enrolled at BBI and thriving. Life is pretty good these days for Sad’e. All she 
needs is the car to make it just about perfect. 

Natalie has a clear vision for her future. She wants to own a childcare center and be a social worker for 
young children. Natalie knew that to reach her goals, she would need professional training and academic 
credentials, as well as childcare for her young daughter. She started doing research and discovered Bright 
Beginnings’ job posting for an evening care lead teacher. Natalie accepted the job, in part, because she 
felt BBI’s mission aligned with her personal beliefs. As an employee and a BBI parent, Natalie embraces 
all that BBI offers. She meets regularly with her family advocate, who provides support to work through 
personal challenges, and makes use of the weekly distribution of diapers and wipes through the Family 
Services Department. Natalie also participates in Parent Café, which has given her a network of other BBI 
families who provide social and emotional support. Natalie is on her way to realizing her dreams. We asked 
what she’ll remember most when she’s a childcare center owner and Natalie said, “I will remember how 
BBI provided me with a place of employment to be self-sufficient, while helping me grow professionally 
by providing me free trainings and coursework. I will also remember how all the staff were welcoming and 
looked out for me and my child.”

OUR STORIES
WORKFORCE DEVELOPMENT: SAD’E

OUR STORIES
EVENING CARE: NATALIE
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FINANCIAL REPORT - Year Ended Sept 30, 2022
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2021-2022 BOARD OF DIRECTORS
Bright Beginnings has an engaged Board of Directors who donate their time and expertise to ensure our programs and services address the 
needs of the families we serve. Our board is divided into several committees that allow members to actively support the organization through 
their respective areas of personal passion and professional expertise. 

Nancy Register, President Karen Howard, Vice President         Derek Ford, Treasurer Cameron Norman, Secretary

Paul Berry, BBI Holdings 
President 

Valérie Belizaire, Junior League 
Representative 

Steve Glaude 

Cheryl Hankerson, Esq.

Jonathan Hunter

Crystal Jones 
        
Charles R. Lowery Jr.

Catriona MacDonald

Erika Magana 

Selerya Moore

Cynthia Prentiss

Kisha Ward

Connie Woodland 

Parent Representatives

Kenyattia Miller, PPC President

Jenna Smachetti, PPC Vice 
President

ZeQuana Jackson, Secretary

Officers

Officers
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Anthony & Anna L. Carozza 
Foundation 

Charles Olin Sethness 

Cole Birches Foundation 

Corina Higginson Trust 

Dimick Foundation 

Drew Makar 

Ginn Foundation 

Herman Cain Family Foundation 

Harry and Zoe Poole Family 
Foundation 

John T. Collins Foundation 

Lainoff Family Foundation, Inc. 

LearnS’cool 

Linda Beth Schakel 

Mars Foundation 
Marta Hernandez 

Mary Cornelia Ginn 

Mayor’s Office on African 
American Affairs 

Morrison & Foerster Foundation 

Nancy P. and William R. Register 

Nora Roberts Foundation 

Pershing Advisor Solutions 
Renzo Massari 

Sally Wells 

Stephen J. and Susan W. Brobeck 

Swink/Kluttz Family Foundation 

The Max and Victoria Dreyfus 
Foundation 

The S. Decker and Sherron 
Anstrom Family Foundation 

Walter A. Bloedorn Foundation

$5,000 - $9,999

Martha’s Table Community 
Impact Fund 

Mary and Daniel Loughran 
Foundation, Inc. 

Mary Stein 

Maximus Foundation 

Morse and Betty Johnson Family 
Foundation 

Spring Creek Foundation 
Designated Fund 

The Greater Washington 
Community Foundation
 

The Herb Block Foundation 
The Naomi & Nehemiah Cohen 
Foundation 

Truist 
Urban Institute / Centers for 
Disease Control 

Venable Foundation 

Wells Fargo

Billy Register 

Fannie Mae 

Fidelity Charitable Gift Fund 

George and Stephen Bupp 

Give Lively Foundation, Inc. 

Greater New Orleans Foundation 

Kamla King Hedges 

Laura Mason 

Leading Authorities 

Mary Gramaglia 

Network for Good 

Norman Asher 

Owen Family Foundation 

Peter Scholl / Downtown Jaycees 
Foundation 

Stefano & Susan Agolini 

Teresa K. Wild 

The Miller & Chevalier Charitable 
Foundation 

Tim Brennan 

Whispering Bells Foundation

$3,000 - $4,999
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Alexander and Margaret Stewart 
Trust 

Bainum Family Foundation 

Carrie Simon House 

The J. Willard and Alice S. 
Marriott Foundation 

The Washington Children’s 
Foundation 

Washington Area Community 
Investment Fund

Cornell Douglas Foundation 

Fund for Children, Youth and 
Families 

Low Income Investment Fund 
(LIIF) 

Philip L. Graham Fund 

The Morris & Gwendolyn Cafritz 
Foundation 

The Rocking Moon Foundation

Association of American Medical 
Colleges 

Carol and Eugene Ludwig Family 
Foundation 

Carrie and Phong Le 

Carter and Melissa Cafritz 
Charitable Trust 

Catalogue for Philanthropy 

Clark-Winchcole Foundation 

David and Leighan Rinker 
Foundation 

Diane and Norman Bernstein 
Foundation, Inc. 

Grayer Charitable Trust 

Howard Kluttz and Jean Swink 
Kluttz 

Kate and Jonathan Malachowski 

Qlarant Foundation 

The Benevity Community Impact 
Fund 

The Dodge Family Fund 

The Jacquemin Family 
Foundation, Inc. 

United Way of the NCA 

William J. and Dorothy K. O’Neill 
Foundation

Alloy Family Foundation, Inc 

Bank of America Charitable Gift 
Fund 

Dorothy B. Wexler 

Duda Family Foundation 

East of the Anacostia Equitable 
DC Funding Collaborative 

Elizabeth Ann Hylton 

George Preston Marshall 
Foundation 

Gladys Kessler 

Jack and Susanna Quinn 

Joseph and Lynn Horning 

Karen B. Dietrich and Keith 
Boniface 

$100,000+

$50,000 - $99,999

$20,000 - $49,999

$10,000 - $19,999

THANK YOU DONORS
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Alpha Wives Of Washington DC 

American Endowment  
Foundation 

Amy Stolarski 

Andrew Weissmann 

Ann Brown and Walter Birkel 

Ayco Charitable Foundation 

Barbara A. Patocka 

Barbara M. Taecker 

Barbara Power & Peter Larkin 

Bernard Joseph 

Beth Feldman 

Billie McSeveney 

Bonnie Skafte 

Brenna Zhang 

Brian J. Peters 

Brian Schnapp 

Bruce Bishop and Neena 
Chaudhry 

Carl Leubsdorf & Susan Page 

Carol Reid Collins 

Catherine Westfall Wilkinson and 
John Rader 

Catriona Macdonald 

Charities Aid Foundation of 
America 

Charlie W. Harris 

Connie M. Woodland 

Corey Boles 

Craig Snydal 

Dana Perrone 

Daria Brunet 

DC Pearls III Foundation 

Deborah Berkowitz 

Eilene Robb 

Elisha and Laura Muller 

Elizabeth Hannah 

Elizabeth Raymond 

Eric & Sarah ten Siethoff 

Erin File Heard 

Guenevere Burke 

Helen and David Kenney 

Ilana Creinin 

Impact Assets 

Jean & George Johnson 

Jessica Seidman 

Jill Kasle 

Judith Westrom 

Justin Moore 

Karen Howard 

Karen M. O’Neill 

Katherine Montgomery 

Kay Glenday 

Kenneth Stevens 

Kimberly Browning 

Lewis Register 

Linda G. and Nicholas Wenri 

Lindsay Newman 

Links Inc Washington DC 
Chapter 

Lynne Namerow 

Marcy Fisher 

Margaret Plank 

Mary C. Buck 

Maura Kibbey 

Megan Thompson 

Mellanie Lassiter 

NiiEmil Alexander 

Patricia Minami 

Rebecca Myhre 

Robert Brown 

RSM US Foundation 

Sean Crocker 

Seth Horstmeyer & Shannon 
Collier 

Spencer Nelson 

Sydney B. & Robert Goodwin 

The American Gift Fund 

Thomas Pountnay 

TraLanenia Reeves 

United Jewish Foundation 

US Charitable Gift Fund 

Virginia McKey 

Virginia Sivigny 

Waylon Coy

$500 - $999
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Alfred Street Baptist Church 

America’s Charities 

Andrew McKechnie 

Associated Jewish Charities of 
Baltimore 

Bank of America 

Bertha Lawrence 

Donation Xchange/Global 
Charitable 

Donna Cutro 

Judith F. Mazo & Michael 
Seidman 

Karen Fisher and Colleen Conroy 

Kevin McHale 

Louis and Helyn Fanaroff 
Charitable Foundation 

Maria W. Estefania 

Mary Fauntleroy 

Muriel A. Hays 

New Hampshire Charitable 
Foundation 

Northern Trust Charitable at the 
Chicago Community Foundation 

Philip Johnson 

Schwab Charitable Fund 

Stephanie R. Wright 

Vanguard Charitable 
Endowment Program

Adam Bleibtreu / Creative Circle 
DC 

Annie Claire Beyer Foundation 

Ava and Neal Gross 

Bruce and Sarah Roth 

Cameron and Craig Normand 

Carol King 

Carol Tucker-Foreman 

Carolyn Dallara 

Charles Schwab 

Chevy Chase Trust 

Christopher V. Goldson 

Cynthia Prentiss 

Dalena Wright 

Dolores Subiza 

Elena Cohen 

Eric and Kendra Lucking 

Erik Heyer 

Exelon C/O CyberGrants 

Frances Rumford 

Grace Powell-Harvey 

James Anderson 

James Swigert and Nancy 
Neubert 

Janet Beckmann 

Jennifer Congdon 

Jennifer Halbleib 

Joel D. & Amy Bacon 

Jora LaFontaine 

Julie Klingenstein 

Karen Edwards 

Kathleen Sequeira 

Kirsten Stoebenau 

Marisel and Tom Wilbur 

Megan Hansen 

Mike & Jennifer Seedorf 

Patricia M. Jayne & Christopher 
Barr 

Peoples Bank Foundation 

Ralph Kahn 

Sheila D. Stinson 

The T. Rowe Price Program For 
Charitable Giving 

U.S. Charitable Gift Trust 

Unity of Washington DC 

Wallace Newsome

$2,000 - $2,999

$1,000 - $1,999

18 | Bright Beginnings, Inc.



3418 4TH STREET SE, 
WASHINGTON, DC 20032

202.842.9090

Accredited by the National Association for the Education of Young Children

Proud Member of the United Way of the National Capital Area

SCAN TO DONATE TODAY!


